Multi-Party Disputes Require a Different Mediation Approach

Multi-party disputes present a different set of challenges from two-party mediations.
Whether involving multiple defendants, layered insurance coverage, or overlapping
contractual relationships, these cases require a structured mediation approach. Achieving
success in multi-party mediation depends less on any single negotiation move and more on
how the process is designed and managed.

Why Multi-Party Cases Are Structurally Different

Unlike two-party disputes, multi-party matters can involve:

Competing interests among aligned parties | Independent evaluations of risk and
exposure

Separate decision-makers with differing Coverage, indemnity, or contribution

authority levels issues

As a result, resolution often requires coordinating multiple negotiations simultaneously.

Communication Challenges

In multi-party mediation, communication becomes more complicated as the number of
participants increases. A structured communication process helps ensure clarity, alignment,
and continued momentum.

Information Asymmetry

Multi-party cases frequently involve uneven access to information. A mediator may work to
clarify gaps, identify necessary information, and sequence discussions appropriately.

Managing Multiple Negotiation Tracks

These mediations often involve parallel negotiation tracks (e.g., plaintiff vs. defendants,
defendants among themselves, insurers addressing coverage). A mediator coordinates these
tracks to maintain progress. Progress may appear to stall on one track while movement is
unlocked on another. Keeping all participants apprised is a crucial aspect for success.

Preventing Coalition Dynamics

In some cases, parties may form informal alliances, or compete to join an alliance to prevent
being “thrown under the bus.” These approaches can bog down the mediation by
reinforcing rigid positions. Being aware of how and what causes this outcome helps
maintain independent evaluation and flexibility.

The Role of Preparation and Structure




Preparation includes identifying decision-makers, clarifying coverage issues, and setting
expectations for sequencing and pace. Should there be phases? Should there be test cases in
large enough matters? What implications arise in these contexts that will impact party
willingness or ability to settle?

When Resolution Takes Time

Progress often occurs in stages. Even without immediate resolution, mediation can narrow
issues and establish a framework for continued negotiation.

The takeaway: With structure and engagement, complex disputes can move toward
resolution. Getting there for multi-party conflicts requires a careful, non-rushed and well-
managed process permitting the mediator to accommodate stakeholders’ issues.



